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Remuneration Committee  

Annual Report to Council  

 

2022/23 
 

 

 

1. Introduction 
 

1.1. This report covers the financial year 1st August 2022 to 31st July 2023 and any significant 

https://www.officeforstudents.org.uk/media/e5b6ca62-c67c-4b46-8d9c-fee9547cee03/compliance-with-201718-accounts.pdf
https://www.officeforstudents.org.uk/media/e5b6ca62-c67c-4b46-8d9c-fee9547cee03/compliance-with-201718-accounts.pdf
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principles set out in the CUC Code apply to all remuneration decisions affecting the Vice-

Chancellor and senior staff.  

 

1.5. Whilst the CUC Code details a variety of matters that might be included in the RAR, it notes that 

in different jurisdictions across the UK reporting requirements vary and so the Code is to be used 

on an ͞ĐŽŵƉůǇ or ĞǆƉůĂŝŶ͟ basis. The 

/equalities/publications/ediannualreports
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2. 





 

  
5  

/strategy/
/webteam/gateway/file.php?name=regulation33.pdf&site=76
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is the approach that Sussex took. The total maximum cost of living increase was 7% and was 

received by staff on spinal points 10-14. Staff on spinal points 15-25 received a total 6% increase 

and those on spinal points 26 and above received a 5% increase. The  

https://www.uss.co.uk/
https://www.nhsbsa.nhs.uk/nhs-pensions
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6.3. Professor Sasha Roseneil was appointed as the new Vice-Chancellor from 1st August 2022. 

 

Emoluments of the Vice-Chancellor Professor 

Sasha Roseneil 
(01/08/2022 to 31/07/2023)  

Year Ended 31 July 

2023 
(£’000) 

Year Ended 31 July 

2022 
(£’000) 2 
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https://www.ucea.ac.uk/member-resources/pay-and-reward/pay-ratio-benchmarking/


https://www.timeshighereducation.com/blog/universities-must-play-their-part-natures-recovery
https://www.hepi.ac.uk/2022/09/23/postcodes-or-personal-experience-how-best-to-encourage-members-of-under-represented-groups-to-apply-to-university/
https://www.hepi.ac.uk/2022/09/23/postcodes-or-personal-experience-how-best-to-encourage-members-of-under-represented-groups-to-apply-to-university/
https://www.timeshighereducation.com/blog/sidestepping-challenging-texts-does-disservice-students
/broadcast/read/60372
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& Civic Engagement; Pro-Vice Chancellor Student Experience & Education; General Counsel; Chief 

of Staff; and HR Director; and a number of Heads of School on an interim basis while the faculty 

model is implemented.  Professor Roseneil is also overseeing the recruitment to the new Chief 

Financial Officer role (replacing the current Finance Director role). 

 

6.21. During this first year Professor Roseneil also worked to support the new Chair of Council 

(Rosemary Martin) following the retirement of the former Chair of Council, Dame Denise Holt. 

 

6.22. Professor Roseneil addressed the objective of strengthening and updating the underpinnings and 

infrastructure of the University by reviewing governance and delivery structures. In the year, 

Council approved the proposal to develop a Faculty structure in the University. This will become 

effective in 2024/5.  The faculty model is expected to build on our pioneering history of 

interdisciplinary research and education, and will strengthen academic leadership and ensure 

greater resilience across the University.  

 

6.23. Executive governance and delivery were also reviewed and enhanced with a particular focus on 

ensuring the hŶŝǀĞƌƐŝƚǇ͛Ɛ sustainability commitments can be delivered. Also, a review of the 

hŶŝǀĞƌƐŝƚǇ͛Ɛ policies was begun with a view to ensuring they remain up-to-date, relevant and 

proportionate. The first set of policies to be reviewed were those covering academic freedom, 

freedom of
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   2023 2022 

£100,000 To £104,999 10 17 

£105,000 To £109,999 13 9 

£110,000 To £114,999 9 7 

£115,000 To £119,999 8 6 

£120,000 To £124,999 3 6 

£125,000 To £129,999 2 8 

£130,000 To £134,999 10 5 

£135,000 To £139,999 5 2 

£140,000 To    

/webteam/gateway/file.php?name=rke-income-distribution-policy-october-2017.pdf&site=377
/webteam/gateway/file.php?name=rke-income-distribution-policy-october-2017.pdf&site=377
/webteam/gateway/file.php?name=rke-income-distribution-policy-october-2017.pdf&site=377
/webteam/gateway/file.php?name=rke-income-distribution-policy-october-2017.pdf&site=377
/webteam/gateway/file.php?name=rke-income-distribution-policy-october-2017.pdf&site=377
/webteam/gateway/file.php?name=rke-income-distribution-policy-october-2017.pdf&site=377
/webteam/gateway/file.php?name=rke-income-distribution-policy-october-2017.pdf&site=377
/webteam/gateway/file.php?name=rke-income-distribution-policy-october-2017.pdf&site=377
http://www.sussex.ac.uk/finance/how/expenses
http://www.sussex.ac.uk/finance/how/expenses
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8.4. Details of the Vice-Chancellor͛s expenses are reported publicly on our website on a quarterly 

basis and can be found here. 

 

9. Severance payments 
 

9.1. In making any severance payments the University has regard to the ͞'ƵŝĚĂŶĐĞ on Decisions 

Taken about Severance Payments in ,�/͕͟ published by the CUC.  

 

9.2. The following information is provided in accordance with the OfS Accounts Direction. 

 

9.3. No payments to senior staff in lieu of notice were made to senior staff during the year 

(2022: £Nil). 

 

9.4. The total amount of severance payments in the year was £1,176,000 which was paid across 

81 Individuals (2022: £3,331,000 across 151 individuals). This figure includes payments for 

severance, redundancy and loss of office. 

 

9.5. No compensation for loss of office was paid to the Vice-Chancellor (or any former Vice-

Chancellor) in the 2022/23 financial year.  

  

/vc/corporate/expenses
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ANNEXE A
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ANNEXE B 
 

Remuneration Committee A – Terms of Reference 2022/23 
 

The following Terms of Reference were agreed by the �ŚĂŝƌƐ͛ Committee in November 2019. 

 

Remuneration Committee A: Vice-Chancellor’s pay (Rem Com A) 
 

Key Role:  

To determine, review and report on the remuneration of the Vice-Chancellor.   

 

The Committee has a responsibility to ensure that value for money for all students and taxpayers is  

embedded in decision making, in line with the hŶŝǀĞƌƐŝƚǇ͛Ɛ Value for Money Policy, having regard to  

VfM whenever it is called to review proposals and approve plans in line with its delegated authority,  

ensuring transparency and accountability in operational decision making and planning for the future.  

Where appropriate this regard to VfM should include measuring and reporting on performance to  

determine if projects have delivered their intended outcomes and secured value for money.  

 

Terms of Reference:  

a) To determine, review and report on the remuneration of the Vice-Chancellor either on 

appointment or in post.  

b) To determine any 
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Committee Management  

  

Secretary:    Through the HR Division 

  

Quorum:   Three members  

  

Frequency of meetings:  Triannual (additional meetings can be arranged at the request of the 

Chair).   

  

Reports to:    Council. 

 

Remuneration Committee B – Terms of Reference 2022/23 
 

The following Terms of Reference were UPDATED and AGREED by Rem Com B in October 2022. 

 

Remuneration Committee B: Staff Pay (Rem Com B) 
 

Key Role:  

 

To determine, review and report on the principles and strategy for the reward of staff. To determine, 

review and report on the remuneration of the Officers of the University (excluding the Vice-chancellor) 

i.e. Provost, Pro Vice-Chancellors, Chief Operating Officer and the framework for the remuneration of the 

broader University Leadership Team and Professoriate. The Committee has a responsibility to ensure 

that value for money for all students and taxpayers is embedded in decision making, in line with the 

hŶŝǀĞƌƐŝƚǇ͛Ɛ Value for Money Policy, having regard to VfM whenever it is called to review proposals and 

approve plans in line with its delegated authority, ensuring transparency and accountability in 

operational decision making

and
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(g) To comply with the guidance within the CUC Higher Education Senior Staff Remuneration Code in 

regards to all decisions. 

 

Composition of Rem Com B  
  

Membership: 

¶ Independent member of Council (who is not a Chair of any other sub-committee) (Chair)  

¶ Chair of Council  

¶ Vice Chair of Council 

¶ Chair of Strategic Performance and Resources Committee [until 31-3-2023] 

¶ Chair of the Finance and Resources Committee [from 1-4-2023] 

¶ Chair of the Strategy and Performance Committee [from 1-4-2023] 

¶ Chair of Audit and Risk Committee  

 

In attendance: 

¶ Vice-Chancellor 

¶ Chief Operating Officer and University Secretary* 

¶ Director of Human Resources* 

 

*Officers to withdraw when matters relating to their remuneration are under consideration.  

  

Deputising for members is not permitted without explicit agreement of the Chair.  

 

The Committee cannot further delegate its responsibilities as set out above.   

 

Committee Management  

  

Secretary: 

 

further


